Health and Safety
Executive

Policy statement

Part 1: Statement of intent

This is the health and safety policy statement of:

CYNGHRAIR SEIRIOL ALLIANCE

Our health and safety policy is to:

Ensure the health and safety of
(1) Our 1 paid employee
(2) Our 80 volunteers

Our policy is to

workplace

work

- Implement emergency procedures when required

- Prevent accidents and cases of work-related ill health by managing the health and safety risks in the

- Provide clear instructions and information and adequate training to ensure all are competent to do their

- Engage and consult with our employee and volunteers on day-to-day health and safety conditions

Signed

Stephen MacVicar

Print name

14th July 2023

Date

14th July 2024

Review date
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Part 2: Responsibilities for health and safety

1 Overall and final responsibility for health and safety:

Chair of organisation who is currently Stephen MacVicar

2 Day-to-day responsibility for ensuring this policy is put into practice:

As above

3 To ensure health and safety standards are maintained/improved, the following people
have responsibility in the following areas:

Employee and volunteers are required to follow policies

Seiriol Good Turn Scheme steering committee to oversee policies related to volunteer driving and group
activities

Rhian Hughes, Intergenerational Development Officer to oversee health and safety arrangements for all her
organised activities

Cynghrair Seiriol Alliance Trustees are responsible for oversight of health and safety in the organisation.

4 All employees should:
e co-operate with supervisors and managers on health and safety matters;
¢ take reasonable care of their own health and safety; and

¢ report all health and safety concerns to an appropriate person (as detailed above).



Health and Safety
Executive

Part 3: Arrangements for health and safety

Risk assessment

Community Transport risks include
- safety of drivers and passengers
- maintenance of vehicles

Call-handling risks include
- inadequate assessment of calls

Intergenerational development officer risks include
- lone working

Training

Induction of volunteers

Assessment of clients

Review of performance

MIDAS minibus driver training

Regular updates on organisational issues
Circulation of policies

Consultation

Policies include:

- Safeguarding

- Drivers/volunteers handbook
- Confidentiality

- Privacy

- Code of Conduct

- Lone working

- Complaints

- Covid 19

Evacuation

Not applicable as organisation is embedded in the community and works from a variety of places including
volunteers own houses, own cars, village halls and other public buildings.

Community transport vehicles have first aid kits and fire extinguishers.
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